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r*' # 

6 Sep 57 

wmMmm JOB* Director of Central Intelligence 
SUBJECT t BcO# of tim Director of Personnel 



IM accordance with instruction* frca t he Director of Central intelligence, the 
Staff Study regarding the Isle of the Director of Fsrsoaael, dated y> April 1957, is 
resafcsaitted herewith. The following recowafcndatien is to replace paragraph 11 in 
the Staff $ta&i 


11, .’^eooiwendatioii; 


a, Sfca Director of Personal 

1) Develop policies governing the Agency* s personnel pragraaj 

2} Be solely responsible for hiring personnel In the United States; 

3) Matte all Initial aaslgnacnts and such reaasignnente involving sore 
than finer Career Service as say require central control and 

h) Curry out such responsibilities in the fields of preraotion, disci* 
pi t oe , and discharge as are currently assigned to hin in regulations; 

5) AdninUter the Agency’s wage eavpaasatioa prsgraaj 

6} Samrcise central responsibility for the Agency’s nan^gerent 
dWil cpest pragma; 

7) provide services of comoo concern as at present. 

b. Tbs Career Council continue as the principal Agency beard in 

jlW WKSHli sufl* w tivjrs # 


o. The heads of Career Services, under the guidance and control of the 
Deputy Directors concerned, assoc* full responsibility for the 
inpisasfltntlen of policies and preeedurse as they pertain to the 
Internal personnel waragewenl of the Career Services ia the fields 
ef pronotion, rscrultnent, rotation, and elini nation ef personnel. 

M 

Cordon H. Stewart 
Director of Personnel 


COfC«i 

/ty L. K. Mills It Sep 57 

Deputy Director (Support) 

/S/ Hebert Anovy 

Deputy Director (Intel licence } JO Sep 57 

/&/ PrarJe Q. Wiener 7 Oct 57 

Deputy Director (plans) 

A/ C. ?. CABELL 3 »«* 57 

Day. Director of Central Intelligence 


Approved For Release 2003/06/26 : CIA-RDP80-01826R001 100020003-9 



Approved For Release 2003/06/26 : CIA-RDP80-01826R001 100020003-9 


Extract from GC Opinion of 25 Sept. 53 on Applicability of 102(c) 

6* ...the Director has the legal authority, . .io terminate... providing 
that the Director la willing to certify that the termination is "neoissary 
or advisable in the national interest." As a matter of policy the Director 
may wish to restrict action under this Section to sedurity and loyalty cases 
and perhaps cases where the circumstances may be peculiar to this Agency 
and not subject to general administrative practices. It is our opinion 
that Congress, in so far as it considered the question, intended that 
terminations under thirg Section would be restricted to cases of a 
general security or loyalty nature even though the wording of the 
section was l?ft in general terms to confer upon the Director an ex- 
ceedingly broad discretionary power of termination in recognition of 
this Agency * s requirementfc|' in peculiar six.uapionB not encountered by 
other agencies* It is our opinion that , ,sh3uld it come to the attention 
of Congress that the authority obtained in the seotion was being used 
as a replacement for normal administrative procedures, that body might 
question the advisability of continued grant of the power. 
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